Physical Activity Lead
Apprenticeship Programme 2019
School Information Pack

What is a Physical Activity Lead (PAL)?
A unique new trailblazer standard apprenticeship, called Community Health and Physical Activity Officer,
has been identified and will be offered through ConnectEd Partnership, along with partners, to cultivate the
potential within the young people of our City and will see them complete a Level 3 apprenticeship, whilst
delivering a high quality provision within our settings that will target key issues across the City.
The apprentice will be supported by leaders within school, the Partnership and training provider to facilitate, monitor and support all areas of physical activity and wellbeing.
As well as direct work with pupils and staff within your school, apprentices will also work within the local
community and encourage more families within the area to live healthy active lifestyles. This will see after
school activities and events outside of term.
The apprentice will make it their role to engage with pupils, staff, families and all contributing stakeholders
to offer support, provision and information that will encourage our next generation to make better life
choices that will have a positive impact on current issues around obesity and wellbeing across the City.
For full details on the programme of training these candidates will receive please see the ‘Programme of
Training’ part of this offer.

Key benefits to your school








Link within school to help record, monitor and facilitate physical activity that will reflect new
Ofsted guidelines
Strengthen local community links and local activities
Little or no financial burden
Regeneration for local areas
Improving the choices and provision for young people and families
Providing information and encouraging all pupils and stakeholders to live healthy, active lifestyles
which will see a positive impact on wellbeing and obesity rates
Good positive role models for our young people

Community Sport and Health Officer Apprenticeship
Job Description

Job Role

Community Sport and Health Apprentice

Salary

£175 per week for 12 months. National Minimum Wage thereafter

Contract Length

20 months

Hours

37 hours per week

Overview of the role:
This is an exciting opportunity for someone with a keen interest in physical activity, healthy eating and sport, and
is looking to kick-start their career. You will help to inspire children and young people to develop and lead healthy,
active lifestyles whilst working within school and the wider school community.
Principal duties and responsibilities:
Help review, plan, organise and coordinate the delivery of opportunities for the whole school community to be
more physically active, ensuring all children (including less active, more vulnerable pupils) achieve 30 minutes of
physical activity and engage in healthy lifestyles across the whole school day
Assist schools to promote the delivery of healthy lifestyle campaigns: e.g. Change 4 Life, Walk to School Week,
Obesity Week, Breakfast Week, National School Sport Week etc.
Promote and support active travel to and from school e.g. bikeability, walking buses etc.
Promote activities, sports and healthy lifestyles opportunities offered within the community.
Promote healthy eating and food choices for children, young people their families and the wider community.
Assist in maintaining the health and safety of children and other participants at all times.
Maintain records, collate data, carry out simple analysis and assist with the distribution of information as required.
Help to supervise pupils out of lesson times, including before and after school and at lunchtime.
Personal qualities:
Possess a passion for physical activity and healthy lifestyles
Be organised and able to work effectively in teams and as an individual
Have an enthusiastic attitude to life and work
Punctual with excellent time keeping skills
The post holder will be expected to:
Complete all elements of the apprenticeship training and attend college events as directed.
Participate in staff development, appraisal and training as appropriate
Comply with the school’s agreed policies and procedures including but not limited to Health and Safety, Equal Opportunities Policies, the Data Protection Act, Freedom of Information Act, Financial Management Regulations and
other relevant Council and Government Regulations, Directives and City-wide priorities.
To undertake any other tasks, duties and responsibilities as directed and appropriate to the grade and role of the
post subject to any reasonable adjustments under the Disability Discrimination Act 1995 as incorporated into the
Equality Act 2010.
Act in accordance with the school and college constitution and other Codes of Conduct.

Community Sport and Health Officer Apprenticeship
Job Description

Person Specification
Job Title: Community Sport and Health Officer

Requirements

ESSENTIAL

Personal Skills



eg, interpersonal, planning, organising, communication, learning,
leadership



Excellent presentation skills



The ability to motivate participants

Effective and confident written and
oral communication skills

DESIRABLE
Ability to work on own initiative
with minimum supervision to meet
agreed targets and achieve results



A high-level of self-motivation, personal drive and enthusiasm
The ability to plan and evaluate

Experience
eg. previous types of
jobs, teamwork

Knowledge
eg. computer literacy,
ability to work with
stats or reports

4. Special
Requirements



Experience of participating in or
leading sporting activities and healthy
lifestyles opportunities with young people
Being a member of a sports team or
community group.
Good ICT skills, particularly in Microsoft Office applications,
email, social media and the Internet.



Experience of working in a
similar environment paid or voluntary work
Work in family or community settings

Awareness of safeguarding
and its importance to the
welfare of children.

Basic understanding of physical and
mental wellbeing and the importance of a healthy lifestyle.
Willingness to attend additional
training as appropriate

eg. training and development
5. Education
eg. qualifications, professional & specialised
training, technical skills

GCSE Grades C/4 or above in Maths
and English or passes in relevant and equivalent college entry numeracy/literacy tests

This post is subject to an enhanced DBS check.

Qualifications in a sporting or
physical activity discipline
e. g BTEC, GCSE’s

Programme of Training
As well as covering the new trailblazer standard (Community
Physical Health and Activity Officer) delivered by an external
provider, that is to be confirmed, each Apprentice will complete
the following professional development to ensure a well rounded
programme of training.

One day a week training to complete Level 3 new standard
at local provision
Year 1

Year 2

Enhanced training through PASS, YST,
Black Country County Sports
Partnership, Public Health

Enhanced training through PASS,
YST, Black Country County Sports
Partnership, Public Health

3 sections of Energy Explorers (holistic
approach to developing a whole school
approach to improving health) - sections
decided on identification through school
improvement plan

3 new sections of Energy
Explorers (holistic approach to developing a
whole school approach to improving health)

C4L training to be able to deliver to young
people
C4L is a national programme targeted at less
active young People

Tutor training of C4L to enable sustainability
of programme

Student Leadership training
To develop a full range of
student leadership for all age groups eg
 Unified Ambassadors
 Health Champions
 Sports leaders
 Playmakers

Tutor training for student
leadership to enable sustainability of
programme
Develop other leadership skills such as
media leaders, EAL leaders

Inclusive Physical Education course
To enable them to be able to include all young
people including SEND and EAL

Activator courses through National
Governing Bodies such as Badminton
Activators
Training such as bikeability and walking
leadership

National Curriculum Training Programme for
swimming
Assistant swimming teachers course

Active Literacy through Storytelling
FA initiative for younger girls who are
inactive

ConnectEd PE and School Sport CPD
Access to a full offer of Physical Education
training from Gymnastics - Games
Updates of national and local initiatives e.g.
School Games

ConnectEd PE and School Sport CPD.
Access to a full offer of Physical Education
training from Gymnastics - Games
Updates of national and local initiatives e.g.
School Games

Introduce Active School planner/tracker

Monitoring the impact of the School Sports
Premium including case studies

MTQ Resilience Training

MTQ Resilience Training

Making Every Contact Count training

Costings
Each employer will be responsible for funding the wage of their apprentice. The rate of pay
for has been set and agreed at £175 per week. For Primary schools, this can be covered by
your additional School Sport Premium funding.
Local Authority Maintained schools will need to employ their apprentice via a third party,
due to differing pay scales. Salary will then be invoiced to the host school. If you wold like
any further information on this then please contact Sam Fullwood.
Depending on the specific make up of each establishment, the training programme could be
funded through the Apprenticeship Levy. As the provider has yet to be decided, the cost of
the accreditation is to be confirmed.
For more information on the Levy and how this affects your school, please see the guidance
that accompanies this offer.

Time Scale
The programme is now at the stage where the standards and job description have been
agreed and we will be tendering out to providers for this to be secured as soon as
possible.
We now need confirmation from all schools who wish to secure an apprentice for their
school or Trust. This way we can be sure that we recruit the right number of candidates to
meet the need of our schools.

Friday 17th May 2019 - deadline for schools to return their forms and commit to
placing an apprentice in their school

May 2019 onwards - advertise apprentice posts

10th June 2019 - closing date for apprenticeship applications

w/c 24th June 2019 - apprentice interviews

Contracts commence 1 September 2019
(Projected timescales subject are subject to change)

Contact us
Within this information pack we have tried to cover every angle and give you as much
information as you will need to enable you to make an informed decision. But if there is
any more information you need then please do not hesitate to contact us.
Sam Fullwood, ConnectEd Partnership
01902 290151
sam.fullwood@connectedpartnership.com

Community Sport and Health Apprentice
Request Form
Please complete this form and return it only if you understand the full commitment and
cost implications to the programme and are authorised to do so.

School/Trust
Placement Setting (if different from above)
Number of Apprentices needed
Name
Position
Signed
(Upon signing and returning this form, ConnectEd Partnership
will start the recruitment process on your behalf)

Date

Please complete and return this form to us no later than

Friday 17th May 2019
Return to:
Sam Fullwood, ConnectEd Partnership
sam.fullwood@connectedpartnership.com
Berrybrook Education Business Suite, Berrybrook Primary School,
Greenacres Avenue, Underhill, Wolverhampton, WV10 8NZ

